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	Grad2Teach – NCFE Level 4 Applied Teaching Practices
Wk 12: Final reflection:
The importance and impact of 
Effective and Constructive Professional Relationships



	Trainee Name:
	
	Week Number:
	12

	Date:
	
	Focus Topic: 
Final reflection on progress
	AO1/2.1/ Analyse your interactions with colleagues and mentors (including your In-School Mentor and PA) and reflect on the impact these professional relationships have had on your development as an educational practitioner



You are required to complete two short entries in the style of a learning journal on the topic of your professional development and progress. 

Top Tips for Using This Journal:
1. Keep within the suggested word count (approx. 500-1000 words).
2. Write in clear, short sentences.
3. Use focused paragraphs with a clear topic sentence.
4. Avoid jargon unless you explain it.
5. Keep all examples professional and confidential (no pupil or staff surnames).
6. Declare any use of ChatGPT/AI if it has supported your work (AI Use Declaration Form required).
Key Assessment Objectives
AO1/2.1: Analyse your interactions with colleagues and mentors (including your In-School Mentor and PA) and reflect on the impact these professional relationships have had on your development as an educational practitioner


1. Understand What “Analyse Your Professional Relationships” Means. 
You must show:
· Clear links between professional interactions and your development as a teacher.
· Evidence of growth resulting from advice, support, feedback, or collaboration.
· Evaluation of effectiveness (what support was most valuable, what challenges existed, and why).


2. Suggested Structure for Your Journal Entry
A. Context (Brief)
· Which colleagues or mentors have supported your development?
· What opportunities have you had to work with them?
· What aspects of your practice were you aiming to improve?

Remember, you can’t comment on everything and everybody! 

Examples may include:
· In-School Mentor meetings
· Professional Assessor (PA) discussions
· Departmental collaboration
· Team teaching
· Informal coaching conversations
· Lesson observations and feedback
· G2T Training/study groups/peers

B. Key Learning from Professional Relationships
What were the most important insights, advice, or strategies you gained? (Focus on 1–3 significant examples).
Consider:
· What feedback challenged your thinking?
· What advice influenced your teaching practice?
· Which professional conversations helped you develop new approaches?
· How did observing or working alongside colleagues support your learning?

C. Application to Your Practice
How did you implement what you learned?
Be specific:
· Lesson planning adjustments
· Behaviour management strategies
· Classroom routines
· Assessment practices
· Questioning techniques
· Differentiation strategies
· Professional conduct and communication

Ask yourself:
· What did you do differently as a result of the feedback or guidance?
· When and how did you apply these changes?
· Which professional relationship influenced these developments most?

D. Impact on Your Practice (CORE ANALYSIS)
This is the most important section.
You must explain:
· What changed in your teaching practice/How interactions with colleagues and mentors contributed to that change/What impact the changes had on pupil learning, engagement, or behaviour/Why these professional relationships were influential.
Go beyond stating that support was “helpful”.
Explain:
· How feedback improved your confidence or effectiveness.
· How mentoring helped you identify strengths and areas for development.
· What specific outcomes resulted from acting on advice.
· Why collaboration enhanced your professional growth.
Questions to consider:
· How has your teaching approach changed?
· What differences have you noticed in classroom outcomes?
· Why do you believe the guidance or support was effective?
· How has your understanding of teaching developed through professional dialogue?

E. Evidence of Impact
Support your analysis with evidence where possible.
Examples may include:
· Observation feedback
· Mentor meeting records
· Professional Advisor reviews
· Improved lesson observations
· Pupil engagement
· Assessment outcomes
· Behaviour improvements
· Reflections recorded over time

Ask yourself:
· What evidence demonstrates your development?
· How do you know the professional support had an impact?
· Are there measurable improvements in your practice?

F. Critical Reflection
Show depth by considering limitations and challenges.
Consider:
· Were there any pieces of feedback that were difficult to implement?
· Did different colleagues offer contrasting advice?
· What barriers limited your progress?
· Which aspects of your development still require support?
Ask yourself:
· What did not work as expected?
· What would you refine or approach differently in future?
· How could you make greater use of professional relationships moving forward?

Good luck!
Start here:
	Click here to type...



2

image1.jpeg
Grad @Teach
NITE 5





