L4 Award in Teaching Fundamentals (NCFE)

Tripartite discussion (1 of 2, in weeks 6 and 12)
Record sheet (tick any questions answered)

Hi Mentors and Expert Colleagues!
This Tripartite discussion, facilitated by a member of the Grad2Teach Partnerships Coordinator team, is a 20–30-minute meeting in which it is the trainee’s responsibility to show you that they are settling into school life and making effective progress. They are expected to prepare for it.
The only questions that must be answered are those relating to the Assessment Objectives that are in bold; the warm-up questions and those following on from Objective 7.2 are optional but obviously conducive to helping the trainee to develop and pass the course.
You can tick the sheet to denote what has been answered and make additional comments if you wish. There is also a short declaration that we would like you to complete and sign once the meeting has finished. It is trainee’s responsibility to upload your documents to their online portfolio as evidence of their progess.
Thank you for supporting our trainees.
The Teaching and Learning Team
__________________________________________________________________________________
Warm-up questions:
1. What have you discovered that you really like about being here/working in a school/working with children? What has made it enjoyable, and stayed with you as a positive reason for coming to work?
2. What positive quality or attribute have you brought to your role since you started, that you’re proud of and want to continue to bring/show to others?
3. What have you discovered about working here/your role that has taken you by surprise? (This can be good or bad at this stage – it could be something they can work on or get support for)

*Please note, the AOs in bold are the most important for this task*
	Assessment Objective  

	Questions* to ask during the tripartite discussion 
(asked by the mentor with the G2T Partnerships Coordinator as facilitator and prompt)

	Tick if answered

Comments optional

	School policies

	
2.1 Integrate the key aspects of the school policies and procedures into your practice when interacting with children in their placement school (AO1)

2.2 Analyse examples from their own placement school experience when discussing teaching and learning (AO3)

	
What do you think are the key features of the school’s Safeguarding Policy? Can you talk about a situation or series of occasions when your understanding of the school’s Safeguarding Policy was tested, and you applied it properly?

What do you think are the key features of the school’s Behaviour Policy? Can you talk about a situation or series of occasions when your understanding of the school’s Behaviour Policy was tested and you applied it properly?

	

	Ethos and Values

	
4.1 Develop and model the school’s ethos and values when interacting with children in their placement school (AO1)
	
What is the school’s ethos? How have you come to understand and refer to it since you’ve been with us? 

Have you noticed colleagues modelling our school values really well? Have you taken any inspiration from anyone in particular to model the ethos and values yourself? What have you done/what do you like to do?

	

	Personal Skills and Qualities

	
6.1 Develop and demonstrate the personal skills and qualities required to be effective when interacting with pupils and colleagues, internal or external (AO1)

	
What personal skills and qualities do you think the best teachers and educators ought to have/model to pupils to perform well in their role/s? 

Are there any particular skills or values that you have tried to draw upon to positively influence or help a child or situation since you started? 

Communicating effectively and getting the response you most want can be really challenging for every teacher – what have you learnt about communicating well with the children/colleagues/parents you’ve been working with? What have you done to develop your social skills/confidence to talk to them?

Is there a particular situation that you dealt with successfully at the time? What happened? What did you do to ensure things were resolved and everyone felt safe or happy?








** Please turn over for last mandatory questions **
	

	Responding to Advice and Feedback/Professional Development

	
7.2 Develop their own practice as an educational practitioner by effectively responding to advice and feedback from colleagues and mentors (AO1)
	
What advice or feedback has helped you to develop – in confidence, and in terms of your skills, since you’ve been with us? 

How have you responded to this feedback – what have you changed or developed that you think has improved your confidence/skills/daily practice?

What kind of support do you think would help you to develop further? Is there anyone in particular you would like to observe or work with? Any strategies you would like to learn more about, or any subject specific knowledge you would like to gain?

	

	End of mandatory questions

	Developing good routines and habits to support pupil progress (communication, expectations, behaviour for learning, inclusion)

	1.1 Examine the importance of having high behavioural expectations when interacting with pupils (AO2)


2.1 Develop clear rules and routines in line with the school placement’s behaviour policy when interacting with pupils (AO2)

2.2 Develop an effective tone of voice when communicating with pupils to enable positive 
relationships to be built (AO2)

2.3 Develop a range of strategies effectively to motivate pupils to learn in line with the school placement’s behaviour policy (AO2)

2.4 Integrate a mix of rewards and sanctions consistently and fairly when interacting with pupils (AO2)

2.6 Develop effective non-verbal communication skills, linked to pupils’ age and individual circumstances, when interacting with pupils (AO2)

2.7 Develop behaviour approaches that are consistent, inclusive and take account of the individual needs of the pupils (AO2)
	In your experience so far, what impact do you think having high expectations has on pupils and on lessons?

Can you give an example of a lesson you’ve seen or an occasion where you saw pupils motivated really effectively by a colleague? What did they do to encourage this positivity in the pupils?

Have you established any routines or applied any of the school rules in a frequent and consistent way in your role? How have you developed confidence to do this?





Have you been conscious of adapting how you use your voice to achieve different objectives since beginning your placement? What have you tried, and what do you think has worked well for you? Whose tone of voice or manner aligns with the kind of classroom persona you would like to present as a teacher?



Are there any motivational behaviours/tactics/language you are consciously using to keep pupils positive and enthusiastic about learning? 

What have you learnt about how to motivate pupils? Do the same techniques work for all pupils, or do you think different things might work better for some classes/pupils?


How have you got on with praise, rewards and sanctions for children you’re working with? Do you feel as though you’re achieving a balance, or perhaps praising too much or too little?




What non-verbal cues or communication have you starting using or practising in your interactions with pupils? Why do you think developing these nuances within your management of pupil behaviour can be helpful?






It can be extremely difficult to be consistent when you’re getting used to running a classroom and managing pupils’ behaviour. What are you doing to try to master these skills and what support might be helpful? 

Do you feel like you have access to, or know how to access information about the progress and needs of the children you’re working with? Is there anything you need to develop your confidence to adapt your approach to working with children with different learning needs?

	

	Understanding pedagogy

	1.1 Develop the use of pedagogy and/or educational research to support points made when discussing teaching and learning (AO3)
	Are there any teaching and learning strategies or concepts that have resonated with you since you began working with us/your training course? Do you have any particular interests that you would like to know or read more about?
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