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Observation of colleagues document: Week 5 focus – Planning
(minimum words – 500)
	Name of teacher being observed (you can use initials or full name)


	
	Date and time of lesson:

(eg. 9.15-10am, Period 1, 1 October 2025)
	

	Year group:

Number of pupils: 
	
	Topic: What is being taught/what unit of work or series of lessons is it part of?
	


See Assessment Objective information below.
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	Week 5: 

Second Observation of a Colleague: Planning 
	7.3 Develop and reflect on their own practice as an educational practitioner by actively observing expert colleagues


	3.1 Examine the key features of a learning experience or lesson plan (AO2)


	1.2 Analyse pedagogy and/or educational research when discussing teaching and learning (AO3)


	(1) Planning - lesson objective: 

What is the lesson objective?

How is the objective explained to the children?

Are any other strategies used by the teacher to keep the children thinking about the lesson objective?


	Type your ideas in bullet points for (1) Lesson Objective information here: 

	(2) Planning – starter activity:
Does the starter activity focus on 
(a) reinforcing prior learning
(b) set the bigger picture of the lesson in the series of lessons and/or
(c) introduce new material that will be learnt in this lesson? 
What impact does this have on pupils’ learning? 

	Consider point (2) here: 


	(3) Planning – lesson activities:

Are the lesson activities planned to enable pupils to meet the LO’s and make expected progress? How do you know this?

	Consider point (3) here: 



	(4) Planning – timing and pace:

How has the teacher planned the timings of the range of activities and transitions in the lesson?
( Think about the length of time given to the starter, teacher exposition/explanations, whole class discussions/feedback, independent learning, paired work and groupwork. What impact does this have on pupil learning?
	Consider point (4) here: 



	(5) Planning – end of the lesson:

How does the teacher draw the lesson to a close? Is there an effective plenary and dismissal? What does an effective plenary and dismissal look like? What impact does the plenary have on the pupils’ learning? Have the pupils made the expected progress?
	Consider point (5) here: 




End of task
Tip: Remember, the more you can reflect on what is being done and the effect/impact it is having on the pupils (this could be an impact on turning around negative behaviour, poor motivation, low confidence, enjoyment, etc), the more deeply you will understand how to build positive relationships for learning within your own teaching/interactions with children. Good luck!
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