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Next Steps in Your P1 Training – Key Information
Session: Level 4 Applied Teaching Practices – Phase 1
Date: Monday 20th April 2026
Time: 4:30–6:00pm
Facilitator: April Elsmore (Course Manager / Lead Assessor)
Course: Level 4 Applied Teaching Practices

1. Welcome, Purpose & Context
· April Elsmore welcomed trainees and introduced herself as:
· Course Manager for Phase 1
· Lead assessor for the Applied course
· Part of the Teaching & Learning team alongside Michelle
· April explained that:
· She has already read trainees’ work from the Fundamentals course
· This session was the first opportunity for many trainees to “put a face to the name”
Background & Credibility
· April shared her professional background:
· 31 years in teaching
· Extensive senior leadership experience
· Experience turning around schools requiring improvement
· Emphasis was placed on the depth of experience behind the design of the course and assessments.

2. Status of the Fundamentals Course (for Previous Cohort)
· Fundamentals work is:
· In final stages of marking
· Undergoing internal verification
· Awaiting external verification
· This process mirrors:
· GCSEs
· A Levels
· Degree-level accreditation
· Trainees were reassured that:
· Delays are due to quality assurance, not problems
· The qualification is formally accredited and valuable for CVs

3. Introductions & Cohort Diversity
Trainees briefly introduced themselves, highlighting:
· Wide-ranging prior experience:
· International teaching (e.g. Zimbabwe
· Industry backgrounds (software development, nutrition research, GIS)
· Primary, secondary, KS3–KS5 teaching
· Some trainees:
· Joined directly onto the Applied course due to prior experience
· Were on Assessment Only or alternative QTS routes
· April highlighted:
· The richness of experience within the cohort
· The value of peer discussion and shared perspectives

4. Course Title & Overall Structure
Course Name
Level 4 Applied Teaching Practices
· A standalone Level 4 qualification
· Can be taken:
· After Fundamentals
· Or directly (for experienced entrants)
· Aligned with:
· Current Ofsted priorities
· Professional standards	Comment by April Elsmore: Can you add in a bullet point	Comment by April Elsmore: Sections of the Teachers’ Standards and ITT Core Content Framework
· Sections of the Teachers’ Standards and ITT Core Content Framework
· Inclusive and holistic education

5. Opening Reflective Activity – Three Themes
Trainees were asked to reflect on three themes, which directly map to the three Assessment Objectives (AOs).

Theme 1 – Professional Identity & Values
Key reflective prompts:
· What sort of teacher have you become?
· Are you the teacher you expected to be?
· What professional qualities, characteristics, and relationships matter most?
Discussion highlighted:
· Growth over time, regardless of experience	Comment by April Elsmore: Sim please add in another bullet point	Comment by April Elsmore: Becoming more inquisitive with experience 
· Increased accountability
· Greater research, preparation, and reflection
· Development of patience, professionalism, and responsibility
· Becoming more inquisitive with experience
April linked this to:
· Teaching as a profession, not a craft or technical role
· Ongoing professional learning, similar to doctors or lawyers



Theme 2 – What Makes a Good (Inclusive) Lesson?
Key ideas raised for what makes a good lesson:
· Active participation over teacher talk
· Strong planning and preparation
· Use of resources and manipulatives
· Movement around the classroom
· Variety of activities (e.g. stations, collaboration, discussion)
· Awareness of pupil concentration and engagement
April emphasised:
· Inclusivity as a central priority
· Alignment with Ofsted’s increasing focus on inclusive practice
· Progression beyond basic “good lessons” into inclusive learning environments

Theme 3 – Supporting the Whole Child
Trainees discussed:
· Pastoral support structures
· Support for disadvantaged and vulnerable pupils
· Differentiation for different ability levels
· Boarding and non-boarding contexts
April introduced:
· Holistic education
· Whole child approach
· The idea that education supports:
· Academic
· Emotional
· Social
· Physical
· Creative
· Moral
· Mental wellbeing	Comment by April Elsmore: Please add the following bullet points	Comment by April Elsmore: Physically
Creatively
Moral
She shared a personal experience to illustrate:
· How much school pastoral support has evolved
· Why safeguarding and emotional care are now central to schools

6. The Three Assessment Objectives (Overview)
The course is structured around three AOs:
AO1 – Professional Qualities & Relationships
· Professional values
· Ethics and morals
· Personal organisation	Comment by April Elsmore: Please change to	Comment by April Elsmore: Personal organisation
· Professional relationships (with pupils and colleagues)
· Ownership of professional development, for example action plans
· 
AO2 – Applied Teaching Skills
· Inclusive learning environments
· High expectations
· Understanding individual pupils’ needs	Comment by April Elsmore: Understanding individual pupils’ needs
· More advanced lesson planning following on from the Fundamentals course
· Subject knowledge pitched to the correct age group and the specific needs of the class
AO3 – Whole Child & Wider School Community
· Pastoral systems
· Assemblies
· Extra-curricular provision
· PSHE / RSE
· Wider school community projects

7. Role of the Professional Assessor (PA)
A major distinctive feature of this course.
Who the PA Is
· An experienced external education professional
· Independent of Grad2Teach
· Not responsible for grading trainees
What the PA Does
· Alternating weekly support:
· Lesson plan feedback
· Observation analysis
· Three cycles per half term
· Joint lesson observation with the in-school mentor to take place in the second half term
· Focused entirely on development, not judgement
Assessment Link
· One assessment criterion focuses on:	Comment by April Elsmore: One assessment criterion….
· Engagement with PA feedback
· Reflection
· Professional growth
April stressed:
· The importance of active dialogue
· Reading feedback carefully
· Applying it meaningfully
· Being specific in reflections

8. Reflection on Feedback – Model Examples
Trainees reviewed two example responses to PA feedback.
Key Learning Points
· Strong reflection:
· Is specific
· Shows action taken
· Explains why strategies worked
· Identifies next steps
· Weaker reflection:
· Is descriptive rather than analytical
· Lacks evidence of impact
· Does not show professional growth
April emphasised:
· Reflection is a learned skill
· Improvement is expected over time
· Feedback is developmental
9. Assessment Objective 1 – First Tasks
Task 1: Mentoring vs Coaching
Trainees will:
· Compare mentoring and coaching
· Explain:
· Purpose	Comment by April Elsmore: Please add another bullet point	Comment by April Elsmore: Similarities e.g. both developmental approaches
· Differences
· Impact on professional development
· Similarities e.g. both developmental approaches
Key distinctions discussed:
· Mentoring
· Long-term
· Advice, guidance, emotional support
· School systems and professional navigation
· Coaching
· Short-term
· Skill-focused
· Practice-based (e.g. team teaching, modelling)	Comment by April Elsmore: Please add another bullet point	Comment by April Elsmore: Can be 1 to 1 or with more colleagues e.g. 3	Comment by April Elsmore: Can be with an expert in a particular skill or with your peers
· Can be 1 to 1 or with more colleagues e.g. 3
· Can be with an expert in a particular skill or with your peers
Task 2: What Should Mentors Prioritise?
Trainees reflect on:
· What they needed most at the start
· What mentors should focus on for new teachers
· Justification based on experience
Tasks are completed as:
· Reflective journal entries
· Approximately 300–450 words. Check the exact number of words on the Trainee Hub for each task and document.	Comment by April Elsmore: Please add 	Comment by April Elsmore: Check the exact number of words on the Trainee Hub for each task and document
· Supported by prompts (not rigid models)

10. Assessment Objective 2 – Applied Teaching Skills
Four professional skills aligned to Teacher Standards:
1. Inclusive Learning Environments
(Teacher Standard 1)
2. Understanding Pupil Needs
(Teacher Standard 5)
3. Lesson Planning
(Teacher Standard 4)
4. Subject Knowledge	Comment by April Elsmore: Please add underneath	Comment by April Elsmore: (Teacher Standard 3)
5. (Teacher Standard 3)

Key points:
· Lesson planning extended beyond Fundamentals
· Face-to-face training (17 February) supports AO2
· Essay at the end of AO2:
· AO2 Essay ‘What does a good lesson look like and how do you ensure that your learning environment and lessons are inclusive to all ability levels and learner types? Word count: 1500 words with a 10% margin. Deadline W10
· Your essay needs to include support, examples and evidence from your own lessons, observation of your colleagues and educational research/pedagogy
11. Assessment Objective 3 – Whole Child & Wider School Community
Early Tasks (Please check what you need to focus on when you login to the Trainee Hub)	Comment by April Elsmore:  (Please check what you need to focus on when you login to the Trainee Hub)
· Attend an assembly
· Attend an extra-curricular activity
· Meet pastoral staff (e.g. HoY, HoP, SLT)
· Reflect on school-wide provision
Wider School Community Project
· Builds on Fundamentals project	Comment by April Elsmore: Please add another bullet point	Comment by April Elsmore: Good to start to think about now as to the areas of the wider school community you would like to become involved with and where you think you can make a positive impact
· Looks beyond the classroom
· Examples include:
· Pastoral systems
· Student wellbeing initiatives
· Family and community engagement	Comment by April Elsmore: Please add in bullet points	Comment by April Elsmore: Assemblies	Comment by April Elsmore: Extra-curricular sessions
· Assemblies
· Extra-curricular sessions
· Good to start to think about now as to the areas of the wider school community you would like to become involved with and where you think you can make a positive impact

PSHE / RSE Observation
· Required later in the course; however, you may want to get involved with PSHE as your wider school community project	Comment by April Elsmore:  however, you may want to get involved with PSHE as your wider school community project
· Focus on:
· Relationships
· Personal development
· Safeguarding themes
· Recognition that:
· Specialist delivery is often used, especially for RSE	Comment by April Elsmore:  especially for RSE
· Trainees are not expected to deliver content beyond their training

12. Organisation, Systems & Support
Trainee Hub
· Course released on Monday
· All three AOs visible simultaneously
· Scrolling layout (linear, week-by-week)
Weekly Support
· Monday Mailer from Simona
· Weekly student guides
· Teaching & Learning inbox for queries
Key Email
· teachingandlearning@gradteach.ac.uk
· Queries can be directed specifically to April or Michelle

13. Face-to-Face Training
· Date: Thursday 28 May 2026
· Location: Orion House, 15 Bessemer Rd, Welwyn Garden City AL7 1HU (where the new Grad2Teach HQ is)
· Focus:
· AO2 lesson planning
· Inclusive practice
· Professional discussion	Comment by April Elsmore: Please add bullet points	Comment by April Elsmore: AO2 Essay and AO3 Wider School Community Project support	Comment by April Elsmore: AO3 Holistic education and the ‘whole-child’ approach	Comment by April Elsmore: Best practice working with your PA discussion	Comment by April Elsmore: Discussion on why teaching is a distinctive profession
· AO2 Essay and AO3 Wider School Community Project support
· AO3 Holistic education and the ‘whole-child’ approach
· Best practice working with your PA discussion


· Discussion on why teaching is a distinctive profession
· Format:
· Interactive
· Practical
· Group-based (stations, discussion)

14. Closing Messages
April reinforced that:
· Teaching is demanding; therefore, the course is designed to:
· Support resilience, manage workload and develop strong professional habits
· Strengthen professional foundations through developing key professional behaviours, relationships, ethics and reflective practice
· Build core teaching competencies required to create inclusive, safe and purposeful learning environments
· Strengthen understanding of teachers’ wider responsibilities within the school community to make a positive impact in their school
· Develop professional identity
· Prepare trainees for QTS routes
· The course reflects:
· Modern education
· Post-pandemic priorities
· Whole-child thinking
Trainees were encouraged to:
· Stay in contact
· Ask questions
· Use feedback constructively
· Trust the developmental process
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