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1. Policy Statement
Grad2Teach is fully committed to safeguarding and promoting the welfare of all learners, trainees, and staff. We expect all staff, trainees, and partners to share this commitment. This policy outlines how Grad2Teach will meet its statutory and moral responsibilities to safeguard and protect the welfare of children, young people, and vulnerable adults.
2. Scope
This policy applies to all:
· Grad2Teach employees
· Trainees and mentors
· Partner schools and training providers
· Contractors, volunteers, and external assessors
· Any third party organisations with whom Grad2Teach engages services
3. Aims
· To safeguard all trainees and learners from abuse, harm, extortion, or neglect.
· To provide a safe learning and working environment.
· To ensure that concerns are identified early and responded to appropriately and impactfully.
· To outline clear procedures for handling concerns and breaches.
4. Legal Framework
This policy has been developed in line with:
· Keeping Children Safe in Education (DfE)
· Working Together to Safeguard Children (HM Government)
· Children Act 1989 and 2004
· The Education Act 2002
· The Prevent Duty (2015)
· GDPR and Data Protection Act 2018
5. Designated Safeguarding Personnel
· Designated Safeguarding Lead (DSL): Alex Braithwaite, alexb@grad2teach.ac.uk  
· Deputy DSL: Ally Burell AllyB@Grad2teach.ac.uk 
6. Definitions of Abuse
Includes, but not limited to:
· Physical Abuse
· Emotional Abuse
· Sexual Abuse
· Harrassment
· Neglect
· Peer-on-peer abuse
· Online abuse
· Extremism and Radicalisation (Prevent)
· Financial, physical, or other types of extortion
7. Safe Recruitment
Grad2Teach adheres to safer recruitment practices in line with the DfE's guidance. This includes:
· Enhanced DBS checks
· Barred list checks
· Overseas police checks where applicable
· Identity and qualification verification
· References and vetting procedures
8. Training
All staff and trainees receive:
· Level 1 Child Protection Training
· Prevent Duty Training (recent training completed elsewhere may be accepted if evidenced through documentation)
· Annual safeguarding updates
· Induction training covering safeguarding responsibilities
9. Procedures for Reporting Concerns
· Immediate concerns must be reported to the DSL or Deputy DSL.
· A written record must be completed using the appropriate form.
· If there is immediate danger, contact emergency services (999).
· Grad2Teach will liaise with external agencies (e.g., LADO, Social Services) where necessary and deemed appropriate at its discretion and in accordance with guidance otherwise referred to above in this policy.
10. Allegations Against Staff or Trainees
· Any allegation must be reported to the DSL.
· Grad2Teach will investigate in line with DfE and local safeguarding procedures.
· If appropriate, the LADO will be notified.
11. Record Keeping
· All safeguarding concerns are recorded securely and stored in compliance with GDPR.
· Records will be retained for a minimum of 3 years.
12. Confidentiality
Information about safeguarding concerns will only be shared on a need-to-know basis. All records are confidential and accessible only to those directly involved.
13. Monitoring and Review
· This policy will be reviewed annually.
· Updates will be made in response to changes in legislation or after safeguarding incidents.
14. Related Policies
· Recruitment, Selection and Vetting Policy
· Whistleblowing Policy
· Complaints Policy
· Equality, Diversity, and Inclusion Policy
· GDPR and Data Protection Policy
· Conflicts of Interest Policy
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