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1. Policy Statement
Grad2Teach is committed to upholding the highest standards of integrity, fairness, and transparency in all aspects of assessment and programme delivery. We have a zero-tolerance approach to malpractice and plagiarism to protect the validity of our qualifications and the reputation of all learners and stakeholders.
2. Purpose and Scope
This policy applies to:
· All Grad2Teach trainees and learners.
· All employees, including assessors, IQAs, and programme staff.
· Partner schools and placement providers.
It applies to all activities relating to Customised Qualifications, PGCE programmes, and assessments conducted under the Grad2Teach banner.
3. Definitions
Malpractice includes, but is not limited to:
· Cheating in assessments
· Fabrication or falsification of data or records
· Assessor or IQA bias
· Collusion between assessors and learners
· Collusion between trainees to receive assistance or gain an advantage by unfair means
· Breaches of examination security
· Personation by producing work on behalf of another trainee or requesting another individual to produce work on the learner’s behalf to deceive the assessors

Plagiarism is defined as:
· Presenting someone else’s work, ideas, or words as one’s own without proper attribution
· Copying and pasting from online sources without citation
· Submitting work generated by AI tools without declaration (where not permitted)
4. Preventative Measures
· All trainees are inducted on academic honesty and assessment protocols.
· Assessment activities are designed to reduce opportunities for malpractice.
· Staff receive regular training in assessment integrity and internal quality assurance.
· Reasonable adjustments and access arrangements are available as needed.
5. Reporting Suspected Malpractice or Plagiarism
All concerns must be reported promptly to the Director of Compliance or via:
· Line manager or Managing Director
· Teachingandlearning@grad2teach.ac.uk
· Whistleblowing Hotline (for anonymous reports)

Reports must include factual evidence and be submitted in good faith. Malicious or extortive reports, if identified through close scrutiny and checking by more than one senior staff member, will be considered malpractice and treated as such.
6. Investigation Process
1. Initial Screening: A senior staff member not previously involved will determine if an investigation is warranted.
2. Investigation: All parties involved will be interviewed and documentary evidence reviewed.
3. Outcome: A decision will be made, communicated in writing, and the relevant action taken.
4. Appeals: Learners or staff may appeal the outcome via the Appeals Policy.

All investigations will follow principles of natural justice and confidentiality.
7. Sanctions and Outcomes
Depending on the severity of the malpractice, outcomes may include:
· Retraining or re-assessment
· Formal warnings
· Removal from the qualification or training programme
· Notification to NCFE and/or the partner university (if applicable)

8. Record Keeping and Compliance
· All records will be maintained securely for a minimum of 3 years.
· A log of all cases will be reviewed annually to identify patterns or improvements needed.
9. Monitoring and Review
· This policy will be reviewed annually or following a major incident.
· The Managing Director [Compliance Lead]  is responsible for ensuring implementation and continuous improvement.
10. Related Policies
· Appeals Policy
· Complaints Policy
· Whistleblowing Policy
· Equality, Diversity & Inclusion Policy
· Recruitment, Selection and Vetting Policy
· Conflicts of Interest Policy
For questions or reports relating to this policy, contact:
teachingandlearning@grad2teach.ac.uk
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