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1. Policy Statement
Grad2Teach is fully committed to promoting equality, diversity, and inclusion (EDI) across all aspects of our provision. This policy outlines our commitment to creating an inclusive environment in which every individual is valued, respected, and supported to reach their full potential, regardless of their background, identity, or circumstances.

This policy has been developed with reference to the Equality Act 2010, Ofqual's General Conditions of Recognition, and NCFE Customised Qualification Approval Criteria. We aim not only to meet statutory and regulatory obligations, but to exceed them in line with our mission to foster a more equitable workforce in the education sector.
2. Scope and Purpose
This policy applies to all:
· Employees
· Trainee teachers and learners
· Partner schools
· Third-party contractors and training providers
· Visitors and stakeholders
It covers all aspects of our operations, including but not limited to:
· Recruitment and admissions
· Assessment and qualification delivery
· Employment practices
· Teaching and learning
· Complaints and appeals
3. Our Commitments
a. Promoting Inclusive Practice:
· Foster an organisational culture that is respectful, inclusive, and free from discrimination.
· Ensure accessibility in all learning materials, assessments, and platforms.
· Celebrate and value the diversity of our learners, staff, and partners.
b. Preventing Discrimination:
· Oppose all forms of unlawful and unfair discrimination including direct, indirect, associative, perceptive, and victimisation.
· Uphold the protected characteristics under the Equality Act 2010:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
c. Ensuring Fair Assessment and Access:
· Implement an Access and Fair Assessment Policy to guarantee equal opportunities in assessment.
· Make reasonable adjustments for learners with specific needs or disabilities.
· Monitor assessment outcomes to detect and act upon any unjustified disparities.
d. Inclusive Recruitment and Vetting:
· Apply inclusive recruitment practices across staff and trainees.
· Ensure job descriptions and adverts are free from bias.
· Provide training on unconscious bias and fair selection procedures.
e. Training and Development:
· Deliver mandatory EDI training for all staff and mentors.
· Integrate EDI awareness into CPD for assessors, IQAs, and programme facilitators.
f. Monitoring and Evaluation:
· Monitor learner enrolment, achievement, and progression by demographic characteristics.
· Analyse trends to identify underrepresentation or inequality.
· Take proactive steps to address any gaps or barriers identified.
g. Governance and Accountability:
· Designate a senior leader as EDI Lead with responsibility for implementation.
· Review and report annually on progress and impact.
· Ensure EDI is a standing item in policy reviews, programme evaluations, and team meetings.
4. Responsibilities
· Senior Leadership: Strategic oversight, resource allocation, accountability.
· All Staff and Delivery Partners: Active contribution to inclusive practice and policy adherence.
· Trainees and Learners: Mutual respect, reporting concerns, upholding EDI values.
5. Related Policies and Procedures
This policy should be read in conjunction with:
· Complaints Policy
· Appeals Policy
· Safeguarding and Child Protection Policy
· Whistleblowing Policy
· Recruitment, Selection and Vetting Policy
· Access and Fair Assessment Policy
· Internal Quality Assurance Strategy
6. Review and Continuous Improvement
This policy will be reviewed annually, or earlier in response to:
· Legislative changes
· Updates to Ofqual or NCFE guidance
· Feedback from stakeholders
· Outcomes of internal audits or external reviews
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